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Introduction

At Infosys, we recognize the need for greater Diversity
and Inclusion at the workplace, and on this journey, we
place special emphasis on enabling gender diversity.
Women form an integral part our of company and we do
all that we can to build an inclusive, supportive and safe
workplace for them.

We value our women, who formover 36% of our global
workforce. As we include more gender balance in our
workforce we expect our pay gap to reduce. This
includes our competitive pay structure.

Our comprehensiveDiversityand Inclusion strategy,
with its strong focus on gender, is powered by a
supportiveleadership and is making strides at the
workplace. We will keep marching on, to strengthen
our strategy and drive positive outcomes.



Understanding the gap
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Mean gender pay gap of 29.0%

Median gender pay gap of 28.3%

Mean bonus pay gap of 37.9%

Median bonus pay gap of 43.3%

Proportion of males and females according 

to quartile pay bands

84.4% of female employees

and 89.9% of male employees

receive bonuses

Our pay gap is caused, like many

other companies in our industry, by 

having fewer women in senior roles

and in job functions like Sales.

As a company we now have just over

36% women in the workforce. We

are moving in the right direction but we 

know we still have a way to go and

continue to make significant efforts to 

reduce this gender imbalance.

Our aim going forward is to achieve a

year on year improvement in our

gender pay gap. We hope that as we 

strive to achieve greater gender 

balance across the company and in

the senior roles, the result will be that

our gender pay gap will reduce.

Proportion receiving bonus

41,5% 29,2% 18,5% 9,1%

90,9%

81,5%

70,8%

58,5%



Building lifelong careers
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We will continue to actively attract and recruit women 
into all areas of Infosys’ business to try to create a truly
inclusive environment.

Our employees are our biggest assets. Our priority is to attract
and retain the best talent in the right locations with the right skills.
We therefore focus on the overall well- being of our employees,
providing themwith a fulfilling, lifelong career.Amongst other 
initiatives, educationand flexible work modelsare successful
and well received examples of our strong commitment to build a
balanced workforce.

Our diverse approach to addressing individual needs helps us
to achieve conclusive results for the organization, while helping
the individual maintain a balance between work and life. We
support our employees with programs such as parental leave, 
part-time and flexi-hours.



Declaration
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We confirmthat the information stated is 
accurate and that the data has been 
calculated in accordance with the 
relevant regulations of The EqualityAct 
2010 (Gender Pay Gap Information) 
Regulations 2017.

Steve Kingston
Managing Partner


