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Infosys
CODE OF CONDUCT

Our Codeof Conductis guidedby our purposeto amplify humanpotential and createthe next opportunity for people,
businessesind communities It setsforth our core values,sharedresponsibilities globalcommitments,and promises It
providesgeneralguidanceaboutthe / 2 Y LJI ek@e€ations highlightssituationsthat mayrequire particularattention, and
referencesadditional resourcesand channelsof communicationavailableto us. It is alsothe first stepfor youto get clarity on
anyquestionsrelatingto ethicalconduct

Our Code however,cannotpossiblyaddresseverysituation we faceat work. Therefore the Codeis by no meansa substitute
for our goodjudgment, uponwhich Infosysdepends We must rememberthat eachof usis responsiblefor our own actions
andthat the ethical choiceis alwaysthe bestchoice

Pleasereviewthe entire Codeandrefer to it wheneveryou havea questionon ethicalconduct If requestedto, you shall

confirmin writing that you havereviewedthe Code,and understandand agreeto adhereto our core values shared
responsibilities globalcommitments,and promises

This Code of Conduct is also available on our Company website at:

A Code of Conduct and Ethics

A Code of Conduct and Ethics (Digital)
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A MESSAGE FROM

THE CEO & MD
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Infosysstandsfor many things ¢ a commitment
to delivering great client value, a space for
employeesto be themselves,a sharp focus on
makinga differenceboth within the industryand
within the largersocietyc but mostof all, we are
known for our values Thesevalues,embodiedin
GLIFE (Client Value, Leadershipby example,
Integrity and Transparency, Fairness and
Excellencejorm the bedrockof our daily livesat
the workplace Theyare the foundationon which
we built our succes®verthe yearsand haveheld
usin goodsteadfrom our inception

It A & ydmpletaskto leada life, especiallyin an
everchangingand demandingenvironment like
ours, driven by values But | have already seen
that Infoscionsstrive to uphold our valuesin all
that they do. Thisis remarkable,and provesthat
the only wayto follow valuesisto truly live them.
They are a part of our DNA, and rightly so.
Therefore,eachone of usis responsiblefor the
values, and for maintaining and enhancingthe
culturethat they havebuilt. We act with integrity
andtransparencyin all our transactionsand work
with fairnessto solvethe challengedacedby our
stakeholders

Regards,

SALIL S. PAREKH

Chief Executive Officer & Managing Director

Office of Integrity & Compliance | U.S. TF#80D-236-6618- U.K. TF #:-808189-1043¢ India TF # 00800-100-4380
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We lead by example, always, and pursue
excellencein all our fields Thisis built into our
vision, and this helps us make a difference ¢ to
ourselves and to everyone with whom we
interact

All of this is captured in our Code of Conduct
With a simple, easyto-imbibe format, the Code
forms the guidelinesby which we lead our lives
at work. It helps you take the right decisions,
especiallyduringchallengingor ambiguoudimes.

More than anything,A Girpértant that we raise
our concernsvheneverwe spota violation of the

Code,asthe responsibilityof upholdingthe Code
lieswith us. If you notice somethingamiss please
do reach out to the Office of Integrity and
Compliancepr usethe helpline/incidenttracker,
andwe assureyou that we will lookinto it, all the

while protecting you against any form of

retaliation.

Let us work together to live the Code,and find
greatersuccessvithin the strongframeworkthat
we havebuilt overthe years
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VALUESGLIFE

Ourvaluesare the principleswe useto run the Companyon a daily basis Theyare soimportant that they are the sourceof our entire Coda a sort of ethicalbackbone Theyare clear
andsimple Ourvaluesare the foundationof everythingwe do andthey are encapsulatedn the acronymGLIFE

| | |
CLIENT VALUE LEADERSHIP BY INTEGRITY & FAIRNESS EXCELLENCE
EXAMPLE TRANSPARENCY

To surpass client expectations
consistently.

To act on our conviction that
ordinary people can be inspired
and mentored to do extraordinary
things.

To be ethical, sincere and open in all
our transactions.

To be objective, empathetic and
caring in our transaction.

To strive relentlessly, constantly
learn, improve ourselves, our
teams, and services to become
the best

Ourvaluesare alsoinfluencedby the principle of trusteeship AsInfoscionswe are all trusteesof the O 2 Y LJI Igh&cR s resourcesassetsand opportunities Astrustees,we have
an obligationto passon a better, strongerInfosysthan the one we received By necessitythis includesmeetingor exceedingour commitmentsto stakeholdersdevelopingthe full
potential of our employeesandbuildingL Yy ¥ Zepw@adiand to makeit the mostrespectedcompanyin the world.

But trusteeshipat Infosysgoesfurther than that; trusteeshipalso includesour corporate commitment to utilizing natural resourcesin a sustainableway and to improving the
communitiesin whichwe live andwork. An earlyadopterof a robust CSRagendaalongwith sustainedeconomicperformance we believein the importanceof socialstewardship We
embraceresponsibilityfor our companyto createa positiveimpactin the communitiesin whichwe work andlive. Ourkey programsare driven by the strongCSPplatformsg S Qudits

overthe years Trusteeshipo the Infoscionmeansthat we strive to create positiveenvironmental,socialandeconomicvaluesin everyaspectof our business

Office of Integrity & Compliance | U.S. TF#800-236-6618- U.K. TF #:-808189-1043¢ India TF # 00800-100-4380
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VALUESN ACTION

What doesit meanto act with integrity
andtransparency?

Actingwith integrity and transparencymeansthat we shouldbe ethical,sincereand
openin all our transactions Personakhccountabilitygoesa longway in showingour
clientsand our employeesthat they canrely on us Thatis why, asemployeesand
leadersof Infosys,we keepour commitmentsand walk the talk. We speakup when
we are uncomfortableor uncertain,especiallywhen it comesto actions,conditions
andbehaviorsthat contradictour valuesandculture.
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VALUESN ACTION

What does it mean to create client value?

Clientvalueis a commitmentto bring in ideasand recommendationghat are in the
Of A Pesiiineiests, thus dischargingour professionalresponsibilitiesin a manner
that leadsto longterm partnerships

This means we should:

Alfglrea 02y airRSNI 2 dzNThOardficrealirg Mdu@ starBS\Rthe

FoAtAGE G2 &aSS 2dzNJ) 6dzaAySaa G KNRdIZAK

A Consistently work to improve customer satisfactioSoliciting honest feedback
through surveys on a regular basis allows us to keep our finger on the pulse of ou

~0dzai2YSNEQ ySSRao

A Develop a memorable customer experienddo the extra mile. Businesses with
unforgettable customer experiences are more likely to benefit from wafrchouth
referrals and higher retention rates.

8 | Code of Conduct and Ethics Office of Integrity & Compliance | U.S;, TF-800-236-6648- U.K: TF #:-808-189-1043¢ India TF # 00800-100-4380
http://oic.infosys.com| OIC@infosys.com®© 2022 Infosys Limited. All rights reserved.



= 8 < b

CONTENTS RESOURCESBACK  NEXT

VALUESN ACTION

What does it mean to lead by example?

At Infosys,we strive to act on our convictionthat ordinary people can be inspired
andmentoredto do extraordinarythings

Thismeanswe should

A Actwith fairnessand honestyin all our dealings be objective and transaction
_ oriented.

A Make sure that those whom we superviseand those to whom we report
_understandandfollow the Code,Companypoliciesandapplicabldaws

A Knowwhat resourcesare availableto help.
A
A

Support employeeswho, in good faith, ask questions, raise concerns, or
cooperatewith investigations

Raiseany integrity concernsimmediately Problemscausedby violationsof the
Code,Companypoliciesor applicablelawsseldomget better with the passagef
timet they frequentlygetworse

9| Code of Conduct and Ethics Office of Integrity & Compliance | U.S. TF#00-236-6618- U.K. TF #:-808-189-1043¢ India TF # 00800-100-4380
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VALUESN ACTION

What does it mean to be fair?

Fairnessin the workplaceis about respectingthe rights of all those who work
with us.

Thismeanswe should

A Treatemployeesfairly, keepingdiffering skills,abilities and circumstancesn
mind.

A Asamanagermakeour expectationsandevaluationcriteria known.

A At every stage,give employeesan equal chanceto be heardr whether it is

_ allowingthem to sharegreatideasor to air grievances

A Discouragepoliticking Establisha reputation for discouragingthis practice
and encouragingeam membersto communicateopenly with eachother to

_ solveissues

A Givecredit generously Employeesshould be recognizedfor their ideasand
contributions

i 1T W,

!
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Thismeanswe should

MATCH BEHAVIOR  LEARN FROM SPEAK WITH
WITH VALUES MISTAKES PURPOSE
Demonstrate our View failures as Think before we
positive personal feedback that speak. Make sure
values in all we do provides us with your intention is
and say. Be sincere the information we positive and your
and real. need to learn, grow words are sincere.

and succeed.
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What does it mean to be excellent?

MAKE THE MOST
OF EVERY
MOMENT

Focus our attention
on the present
moment. Keep a
positive attitude.

w9 E O S taht® defin@dasthe quality of excelling possessingood qualitiesin
high degree It is about developinga winning mindset that says,d& fvant to be
greatat what | do. | want my work and my personallife to be successfu¢

TAKE BE WILLING TO DO BE BALANCED
RESPONSIBILITY THINGS
FOR ACTIONS DIFFERENTLY Balance is about

A considering everything
Be responsible for wSO023yAT S GIKKIGIOEE YSIF y A

our thoughts, not working and be important to us when we
feelings, words and willing to change make choices about how
FOGA2Yy ad WhwhAtQouiark doing  we spend our time and
choices you make to achieve your energy. When we find
and the results that goal. the right balance, we are
follow. happy, healthy, satisfied

and productive.
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TH E The C_ode of Conduct expr_essesL y T2ae
commitment to conducting business
ethically. It explainswhat it meansto act
with integrity and transparency in
everything we do and in accordancewith
our unique culture and values

I S I\/I O I 2 EI_ H/ \N As membersof the Infosysfamily, let us follow not only the letter of

the Code but its intent andspirit aswell. Thismeanswe should
J U S-IWO R D $ N A Understandthe areascoveredby the Code,Companypoliciesand
~ proceduresandlawsthat applyto our job.
A\ Followthe legalrequirementsof all locationswhere we do business
Conduct ourselvesin ways that are consistent with the Code,
A PAG E L ¢ Az ~ Companypoliciesandproceduresandlaws
Speakup if we have concernsor suspectviolations of the Code,
~ Companypoliciesandproceduresor laws
When requested, certify that we have reviewed, understandand

_ agreeto follow the Code
Understancdthat followingthe Codeis a mandatorypart of our job.

FO RT H E The Code cannot addressevery situation that may occur. We are

expectedto exercisegoodjudgmentand askquestionswhen we need

guidanceor clarification Many resourcesare availableto assistus.

Theseinclude our managers,the Office of Integrity and Compliance,
Human Resources, Legal Department, the Helpline, and other

resourceslisted at the end of the Code In addition to the Code,we

shouldalsobe awareof all Companypoliciesand proceduresapplicable
to our work. Youmayrefer to the PolicyPortalwhichisa

repositoryof all our policies

13 | Code of Conduct and Ethics Office of Integrity & Compliance | U.S. TF#00-236-6618- U.K. TF #:-808-189-1043¢ India TF # 00800-100-4380
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WHATARBVY

| Follow the Code

Our Codeappliesequallyto all Infosysdirectors, officers and employeesglobally,across
our subsidiariesThe Codealsoappliesto our partners,suppliers,agentsor others acting
onthe/ 2 Y LJI bERaAsemployeesijt isimportant that we know andfollow the Code
asaguidelinefor decisionmakingthat is pairedwith integrity.

| Leadby Example

No matter what our role is, eachone of us is expectedto lead when it is a question of
ethicsand be accountablefor our actions We act with responsibilityandintegrity in tune
with our GLIFEvalues

ERNE |
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| am the Examplefor my Team

Most often, a manageris the first personto be contactedabout a concernin our
work environment Managershavesomespecificresponsibilities

A Bearole modelof ethicalbehavior

A Encourage/ourteamto raiseissuesandspeakup.

Communicate a positive messageabout your commitment to ethics and
compliance

Promoteour values,the Codeof Conductand compliancewith policiesand the
law.

Activelysupportethicsand complianceawarenessandtraining programs
Haveopenavenuedor communication

Listenandrespondfairly to employeeconcerns

Findsatisfactoryand completeresolutionsto ethicalissues
Escalateeoncernswhen additionalassistances needed

> D> D>

L y T 2hanéedialation policyis an embodimentof our valuesand a cornerstoneof our Code If you observeviolationsof Infosysvaluesand principles,you are encouragedo

report suchincidentsto the Helpline Infosyswill protect you and ensurethat you are not retaliated againstbecauseof anyreport that you raisein goodfaith. Infosysdoesnot

tolerate anyform of retaliation (whether by a manager,co-worker or otherwise)againstan individualbecausehe or shemadea goodfaith report of an integrity concern This
protectionalsoextendsto anyonewho assistsvith or cooperatesin aninvestigationor report of anintegrity concernor question We supportthosewho supportour values

14 | Code of Conduct and Ethics Office of Integrity & Compliance | U.S. TF#00-236-6618- U.K. TF #:-808-189-1043¢ India TF # 00800-100-4380
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If you believethat you have been discriminated
against,harassedor have not been given equal
opportunities at work, you are encouragedto

submita complaintto:

A Your manager
Your skigevel manager
Human Resources
HEAR@infosys.com

GRB@infosys.conif you believe you
have been sexually harassed
Helpline

15 | Code of Conduct and Ethics
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RESPECTING EACH OTHER

M o A O ) g
EEINT X o W 4  d a3 R

An qua Opportunity' Workplace Free
of Discrimination or Harassment

At Infosyswe striveto providea work environmentfree of discriminationand harassmentWe are an equalopportunity employerand employmentdecisionsare basedon merit and
businesseeds Our HumanRightsStatementfurther illustratesour standon this. Employeesn the U.S mayalsorefer to our U.S equalopportunity statement

We are committed to following fair employmentpracticesthat provide equalopportunitiesto all employeesWe do not discriminateor allow harassmenibn the basisof race,color,
religion, disability,gender,national origin, sexualorientation, genderidentity, genderexpressionage, geneticinformation, military status, or any other legally protected status At
Infosyswe valuediversityandbelievethat a diverseworkplacebuildsa competitiveadvantage

17 | Code of Conduct and Ethics Office of Integrity & Compliance | U.S. TF#00-236-6618- U.K. TF #:-808-189-1043¢ India TF # 00800-100-4380
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An Equal Opportunity Workplace
Free of Discrimination or Harassment

Toput thesevaluesin practice,all of usmustensurethat decisionsaffectingemployeesare basedon businesdactorsonly. Forinstance decisiongegardinghiring, promotion,
termination, transfer,leaveof absenceor compensatiorshouldonly be basedon relevantbusinesdactors

We mustalsoensurethat we neververballyor physicallymistreatothersor engagein offensivebehavior,andwe shouldnot tolerate thosewho do. Thisincludesharassing,
bullying,abusiveor intimidatingtreatment, inappropriatelanguageor gesturesdisorderlyconduct,violenceandanyother conductthat interfereswith aco-g 2 NJ @biJiddo
hisor her job.

The/ 2 Y LJ AhtOis@riminationand Anti-HarassmenPolicyappliesto all personsinvolvedin the operationsof the Companyand prohibitsharassmenby anyemployeeof

the Companytowardsother employeesaswell asoutsidevendorsand customers If you haveanyquestionsrelatingto what constitutesdiscriminationor harassmentpr any

other questionsor concerngpertainingto discriminationor harassmentpleaserefer to the Policyon Preventionand Redressabf Harassmenat Infosysor any of the location-specific
proceduresfound on your local policy pageon the Companyintranet. If you wish to report a concern,you may reachout to us usingany of the relevantchannelsnotedin the & { LIS I
i LJectionon the previouspage,or simplycallthe Helplinelisted throughoutthis Codeof Conduct

A Safe Place to Work

Towork effectively,all of usneeda healthyand safework environment All forms of substanceabuseaswell asthe useor distribution of drugsandalcoholwhile at work is
prohibited. Unlessrequiredaspart of yourrole (for instancefor securitypersonnelwhere deemednecessary)possessiomnd/or useof weapons/firearmsr ammunitionwhile on
businesof the Companyis prohibited. All of usshouldbe safeat our placeof work. Shouldyou observeanyunsafesituationsat work, pleasereachout to the Helpline Pleasealso
takethe time to familiarizeyourselvesvith emergencyproceduresandthe safetymanualsapplicableto yourlocation

18 | Code of Conduct and Ethics Office of Integrity & Compliance | U.S. TF#800-236-6618- U.K. TF #:-808189-1043¢ India TF # 00800-100-4380
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=} ETHICS IN OUR BUSINESS ACTIVITIES

Infosysenjoysa hard-won reputation for honesty,integrity and fair dealing Without question, this reputation for integrity is an invaluablepart of our successThereare certain
regulationsthat Infosysis subjectto andwe shouldensurethat we complyboth in letter andin spirit with theseasis applicable

Preventing Corruption

The United StatesSenatein 1977 stated& / 2 N1 Jibekyis Bad businessin our free market system,it is basicthat the saleof productsshouldtake placeon the basisof price,
guality,andservice Corporatebriberyis fundamentallydestructiveof this basictenet.&

Corruptiondiverts public resourcesfrom priorities suchashealth, education,and infrastructureand impedeseconomicgrowth. Corruptionunderminespublic accountabilityand the
rule of law. Corruptionis anti-competitive, increasescosts of doing businessglobally and introducessignificantuncertainty into business Bribery thus raisesthe risks of doing
businessputting a O 2 Y LJI b6t Bne and reputation in jeopardy. Companieghat pay bribesto win businesaultimately underminetheir own longterm interestsand the best
interestsof their investors

Asa globalcompany,apart from the Preventionof CorruptionAct, 1988 (India),Infosysis subjectto all relevantanti-corruption laws, includingthe U.S ForeignCorruptPracticesAct
(FCPAjasif it were a U.S incorporatedcompany)andthe BriberyAct2010(U.K). Theseprohibit bribery of governmentofficialsand commercialpartners

GovernmentOfficials

Particularcare must be taken when interactingwith governmentofficials GovernmentOfficialincludesofficer or employeeof any agency departmentor instrument of any
governmentor anyoneactingon their behalf Thisincludes(but is not limited to) officer or employeesof a political party, employeesor membersof military servicescivil
servicesor judicial systems,candidatesfor political or public office, membersof a ruling or royal familiesand employeesof businessesontrolled by the government,public
internationalorganizationsetc. Familymembersof GovernmentOfficialsare alsoconsideredas Governmentofficials

19 | Code of Conduct and Ethics Office of Integrity & Compliance | U.S. TF#00-236-6618- U.K. TF #:-808-189-1043¢ India TF # 00800-100-4380
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Prevention Corruption

We should never offer, directly or indirectly, any form of gift, entertainment or anythingof valueto any governmentofficial or commercialpartnersincluding customersor their
representativedo:

A Obtainor retain business
A Influencebusinesdlecisionsor
A Secureanunfairadvantage

Thisincludesbribes,kickbacksandfacilitation payments

What is a bribe? What is a kickback? What is a facilitation payment?

A bribe is anything of value that may be seenas an A kickbackis a form of corruption that involvestwo Certain countries may have a practiceof Y ¥ I OA f
attempt to influencean action or a decisionin order partiesagreeingthat a portion of their salesor profits LJ- & Y S ywhiéghQa¥e payments to government
to obtain or retain businessor acquire an improper will be kicked back (given back) to the purchasing officialsto expediteor ensureroutine actions,suchas
advantage Thiscouldincludemoney,gifts, favors,use party in exchangdor makingthe deal issuingvisas work permits, licensesetc.

of companyresources.entertainment or other items

of value

Infoscionsk 2 yd@ahy of these, nor do we allow third partiesactingon our behalf, suchas vendors,agents,customers consultants alliancepartners, suppliersand contractorsto
makeanysuchpayments

Alsorememberthat while managingheserelationshipswe mustbe on the watchfor anyactionsrelatingto bribery, kickbacksimproperpaymentsor other corruptinginfluences We
canandwill be heldresponsibldor the conductof our third partiesif they violate the law while workingon our behalf
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QUESTION

One of the / 2 Y LJI yeadardalways sendsme a large gift
basketof fruit and chocolate during the holiday season Canl
acceptthis?

Anything of value? What
does that mean?

RESPONSE

If the holiday gift basketsis of low value and you receivethem
infrequently, it is unlikely that you would feel obligated or
influenced by them. If that is the case,you can continue to
acceptthem. However, you are encouragedto share the gift
basketswith other employeesin your department For more
information on permissiblevalue, pleaserefer to Anti-Bribery
andAnti-CorruptionPolicy.

Cash payments, gifts, entertainment, excessivebusiness
promotional activities, covering or reimbursingexpenses,
investment opportunities, shares, securities, loans or
contractual rights, promise of future employment,
payments under consulting agreements, subcontracts,
stockoptions,andsimilaritems of value

Office of Integrity & Compliance | U.S. TF+80D-236-6618- U.K. TF #:-808-189-1043¢ India TF # 06800-100-4380
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Gifts and Entertainment

In connectionwith certainholidaysand other occasionsit is customaryin many parts

of the world to give gifts of nominal value to customers,governmentofficials and

other parties who have a businessrelationship with the Company However, we

should be careful that while doing so, we do not violate any regulations,Company
policyor do anythingthat is contraryto our GLIFE/alues

When we offer a gift to a customer, a government official or any third party, we
should keep the following in mind:

It is not done to obtain or retain businessjnfluence businessdecisionor gainan
improperadvantagdan business

It is lawful under the laws of the country where the gift is being given and
_permitted underthe policiesof the client.

A It constitutesa bonafide promotion or goodwillexpenditure

A ltisnotinthe form of cash

A Thegift is of nominalvalue(on anindividualand aggregatebasis)

A Thegiftisaccuratelyrecordedinthe/ 2 Y LJI ho@ksaadrecords

A Youmustcomplywith our Anti-Briberyand Anti-CorruptionPolicy

A
A

Accepting GiftsAcceptance of gifts is not encouraged. Please refer to the Anti
Bribery and AntCorruption Policy.

Reach out tdDIC@infosys.colim case of any query.

22 | Code of Conduct and Ethics
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Charitable Contributions

Infosysbelievesthat charitablecontributionsand donationsare anintegral part of its
corporate socialresponsibility Typicalareasfor grantingsupport are educationand
research socialwelfare, disasterrelief andother similarsocialcauses

Beforemakinga charitablecontribution on behalfof Infosys,we shouldkeepin mind
the following:

A Therecipientisaregistered tax-paying,recognizecrganization

A Thecontributionsare permissibleunderapplicablelocallaws

A Contributionsare madewithout demandor expectationof businesseturn.

A Beneficiariesof such contributions should not be related to the directors or
_ executiveofficersof Infosys

A Contributionsshallnot be madein cashor to the privateaccountof anindividual

A Any amountscontributed or donationsmade towards charitable causesshall be
_ fairlyandaccuratelyreflectedin L Y T zb@oksaf &ccounts
A Contributionshallbe in compliancewith Anti-Briberyand Anti-CorruptionPolicy

We have a strict diligenceprocessfor charitable contributions Reachout to the
Office of Integrity & Complianceby writing to OIC@infosysom to understandthe
diligencewne needto follow.
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Transacting with Third Parties

Wetry, to the extentreasonablypracticableto directlyinteractwith governmentofficials However,if third party is »

requiredto interfacewith governmentauthoritieson behalfof Infosyswe shouldverify the credentialsandreputation

of suchathird party prior to anyengagementvith them andensurethat a formal contractis executed,including

appropriateprovisionsrequiringthe third party to complywith applicableanti-corruptionandlocallaws

Engagemenbf third party shallbe in line with legalrequirements,internal processe& guidelines A copyof the /

SupplierCodeof Conductmustbe providedto suchthird party. - (Q ‘7"
{

Keepin mind that the Companyandindividualdirectors,officersor employeeanaybe liablefor a paymentmadeby a
third party agent,if the Companymakesa paymentor transfersother valueto that third party agentknowingthat it ¥
will be givento a governmentofficial.

We ensurethat the fee, commissioror other remunerationpaidto intermediariesor third party agentsisreasonable,

bonafide andcommensuratewith the functionsandserviceperformed We shouldkeeptrack of suchexpenseso
that they are fairly andaccuratelyreflectedin L y° ¥ zb@okséf &ccounts

Red Flags While Transacting with Third Parties | &

A Backgrounaheckrevealsa flawedbackgroundor reputation. Q UESTION

A Transactioninvolvesa country known for corrupt payments Referto TransparencyL Y i S NJ/ Hist for2tlyid: f | have some shares of Infosys as part of my
_ (www.transparencyorg). o portfolio. | needto sellthem as| am in need of
A Agentsuggestecbyggovern_mentofflc!al. _ money. Howdo | proceed?

A Agentobjectsto anti-corruptioncompliancerequirements

A Agenthasa personalor businesselationshipwith a governmentofficial. — —

A Unusualcontractterms or paymentarrangementssuchaspaymentin cash,paymentin anotherO 2 dzy’ GuN&ne€y a

_or paymentto afinancialinstitution outsidethe countrywhere the contractis performed RESPONSE

A Requestghat identity of the agentbe kept confidential . . .

A Commissiorexceedghe ¥ 3 2 My @ $nQst be paidin cash Readthe / 2 Y LJI iside@rdrading Policy You
A Indicationthat W T | O A fiaymientsara N/l dzfo WA Belbusinessy 2 G4 v 3 Q should follow the pre-clearance procedures for
A Requestalseinvoicesor anyother type of falsedocumentation tradingandtrade only whenthe tradingwindow is
A Paymentin athird countryor in anotherLJ: Nhagn@ & open

g 22 0 qu
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Trading in Company Shares

Infosysis a publiclylisted company Thismeansthat the securities(whichincludes
Sharesand AmericanDepositoryReceiptspf Infosysmaybe traded by the public.
Theprice of our securitiesmayfluctuate on the basisof publiclyavailable
informationaboutthe/ 2 Y LJI aft&vitied

UnpublishedPrice Sensitivelnformation ¢ ¢ | tal§olkndwn as material nonpublic
A Y F 2 NYikitfokngagoa abouta companythat (i) is not in the public
domain,and(ii) that aninvestorwould find usefulto decidewhetherto tradein
the/ 2 Y LJI sé@udiés Thiscouldincludeinformationaboutfinancialresults,
dividendschangen capitalstructure,mergers,de-mergers,acquisition delisting,
disposalndexpansiorof businesor changedn keymanageriapersonnel The

list of UPSIs not exhaustive If someoneis awareof any UPSbf the Companyand
usessuchinformationto buyor sellthe/ 2 Y LJI sé@u@igésbefore such
informationis madepublic,they maybe subjectto penaltiesunderinsider
tradinglaws

How s this relevantto me?

Inthe courseof our everydaywork, asan employee,a consultantor avendor,we
mayhaveaccesso UPSIUnderapplicablesecuritieslaws,it is unlawfulfor a
personwho hassuchinformationto trade in the securitiesof the Companyor to
disclosesuchinformationto otherswho maytrade. Thisactivityiscommonly
referredto asW A y al NR RMsidedt@dingmayleadto imprisonment,fines
andinsidertradersmayevenbe subjectto private lawsuits
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Trading in Company Shares

So, what does this mean?

A Takecarethat we do not discloseUPSto anyoneoutsidethe Companyincludingfamily andfriends

A Ensurethat we do not trade in the securitiesof Infosysor any companyinvolvedwith Infosyswhile you have UPSI
Additionally,the Companyimposesa trading blackoutperiod eachquarter, during suchperiod designatedpersons
asper Infosysinternal Codeof Conductof Prohibitionof InsiderTradingare not to trade in Companysecurities

For more details,read the / 2 Y LJI Wisidér @radingPolicy All questionsregardingthe / 2 Y LJI isid€ @rading
Policyshouldbe directedto InsiderTrading@infosysom.

Prohibition Against Short Selling of Company Securities

No Companydirector, officer, employee or third party agent may, directly or indirectly, sell any equity security,
includingderivatives,of the Companyif he or she (1) doesnot own the securitysold, or (2) if he or she ownsthe
security,doesnot deliverit againstsuchsale(ad & K2 INfinsittinithe applicablesettiementcycle

QUESTION RESPONSE

My spouse is starting a company To fulfil From the facts, it does not appear that your
regulatory requirements,| need to be appointed & LJ2 dzat&t@p@ is in the same businessas

as a director on the company | will also be a Infosys Remembetthat you may not useInfosys
majority shareholderin the companywhich is in time, property, or other resourcesto help your
the businessof online food delivery Is there a spouse Goodluck!

problemif | do this?
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Understanding Regulated Trade Restrictions

Export Control and Import Regulations

Many countriesmaintain controlson where items or data may be exportedto ¢ theseare called¥ S E 102 NJii. NP f
Under these laws, an W S E La@dudvihen a product, service, software, technical knowledgeis transferred to
another country or to any foreign citizen or representativeof another country, regardlessof where that personis
located Exportscanalsooccurwhenaforeigncitizenis givenaccesgso controlledinformation or softwarethrougha
network, visualinspection,or telephoneconversation Infoscionsmaybe exposedo exportcontrolleditemsor data
while developingsoftware,workingwith clients,or resellingthird party products

Someof the strictestexport controlsare maintainedby the United States Forexample U.S exportregulationsapply
both to exports from the U.S and to exports from other countries, when those products contain U.S- origin
componentsor technology Other countries,includingin Europe alsohavestrict export control regulations

What do you needto do?

, Export Control
A Earlyon in any customerengagementyou should carefully considerthe obligationsof the Companyand the

customerwith respectto exportcontrols R e g u I a.tl O n S

A" While you shouldfamiliarizeyourselfwith L y* F 2espdréceéntrol policies,understandthat the export rules are

complex, and enlist the assistanceof the Office of Integrity & Complianceat an early stage by writing to Evenif duplicated and packagedabroad,
OlC@infosysom. software created in the United Statesmay

. L . ) ) be subject to these regulations In some
Infosysis engagedin import of software and other intangible assets Severallaws and legal requirementsare circumstances, an oral presentation
applicableon imports. You should ensureto comply with all import laws, regulationsand requirementswhen containing technical data made to foreign
transferringgoodsand controlled softwareacrossborders nationals in the United States may

constitutea controlledexport.
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Understanding Regulated Trade
Restrictions

Anti-Boycott Laws

Inthe courseof our work, we mayreceiverequestsfor Infosysto boycottcertain
countries,companiesor other entities. Boycottactivity cantake the form of
refusalsto do businesswith certaingroupsor requestsfor information about
boycottedentities. We shouldnot cooperatewith anyboycottthat is not initiated
by the U.S or Indiangovernments Thismaybe consideredasanillegalforeign
boycott Bealertto thesesituations,astheserequestsmaybe containedaspart of
largerdocumentssuchasmasterserviceagreementsjnvoicesor statementsof
work. Pleasecontactthe Officeof Integrity and Complianceat OIC@infosysom if
you havequestions
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QUESTION

I work in a countrywhere the lawsare different from thosein the
countrywhere | ambased Doesthe Codecoverboth locations?

RESPONSE

Infosysrespectsthe letter andthe spirit of the lawsand customsof

. . every place where we do business The Codeis intended to be

What doesconflict of interest mean? broad enoughto cover everyoneworldwide, but laws vary from
placeto place What may be lawful in one placemay be unlawfulin
another. Employeesnust alwaysperform their jobsin compliance
with applicablelaws, policiesand procedures If you are concerned

Conflict of Interest

When the interests or benefits of one person conflict with the interests or benefits of the
Company,a conflict of interest is saidto occur. We must avoid situationsinvolving actual or
potential conflictof interest sothat eventhe slightestdoubt aboutour integrity is not raised

about a possibleconflict involvingour Code,Companypoliciesand
procedures,and any local laws or customs contact any of the
resourcedistedat the end of the Code

Conflictsof interest also occur when we or our family membersreceive improper personal
benefits,or preferentialtreatment asa result of our position, or the positionof a family member,
in the Company Rememberthat suchsituationsmight impact our judgmentor responsibilities
towardsour Companyandour shareholdersand customers
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Conflict of Interest

s A

Whencould | be facedwith aW O 2 yoF X YA (OSisske? (1 Q

Someexamplednclude

OUTSIDE EMPLOYMENT

If you take part in anyactivity that enhancesor
supportsaO 2 Y LIS (pasiiich dbtBciept
simultaneousemploymentwith anyother
companyor businessentity, it is consideredoutside
employmentanda conflictof interest Thisincludes
performingservicesasan employee,agentor
contractorfor a customer,supplieror anyother
entity that hasa businesgelationshipwith the
Companywhile workingat Infosys

RELATEBARTYRANSACTIONS

YoushouldalsoavoidconductingCompany
businesswvith a FamilyMemberor Relative or with
abusinessn whicha FamilyMember or Relativeis
associatedn anysignificantrole. FamilyMemberor
Relativeincludespouse siblings,children,parents,
grandparentsgrandchildrenaunts,uncles,nieces,
nephews cousins steprelationships,andin-laws

Material transactionsparticularlythoseinvolving

the/ 2 Y LJI diréctardor executiveofficers,must

be reviewedandapprovedin writing in advanceby
the/ 2 Y LJI Aldit@a@mmittee Asa listed entity,

the Companyis subjectto certainlegalobligations

to report suchmaterialrelated party transactionso
regulatorsandit isimportant that all such
transactionse fully disclosedconductedat NJ Q a
lengthandwith no preferentialtreatment.

WORKINGVITHFAMILYANDFRIENDS

To avoid conflicts of interest and any appearance of

favoritism, ensure that you do not work directly for,

superviseor make employment decisionsabout a Family
Member or Relative Thisincludespositionsor assignments
within the samedepartment and the employmentof such
individuals in positions that have a financial or other

dependence or influence (e.g., an auditing or control

relationship,or a supervisor/subordinateelationship)

Pleasereach out to your managerand unit HRmanagerif
you have any questionsabout this. The Human Resources
Department is responsible for determining whether an
acknowledgedelationshipis coveredby the policy.

RELATIONSHIRSWORK

Personal or romantic involvement with a competitor,
supplier,or another employeeof the Companymight affect
your ability to exercisegood judgment on behalf of the
Company This could lead to conflict of interest Personal
relationshipsand romantic liaisonsbetweenemployeeswvho
are in a manageremployeereporting structure may lead to
team managementchallengesand reduced morale Such
relationshipsmustbe disclosedo the managerimmediately,

who maytake appropriatecorrectiveaction
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OUTSIDBIRECTORSHIPS

It is a conflict of interest for employeesor directorsto serveasa
director, partner, sole proprietor or any other equivalentposition
of any company firm or businessentity, asthe casemay be that

competeswith the Companyor havea line of businesssimilarto

that of Infosys With prior approvalof the Office of Integrity and

Compliance employeesmay serve on the boards or governing
body of two other businesntities, providedsuchentities do not

competewith Infosys In caseany clarificationis required, please
reachout to the Officeof Integrity and Compliance

OUTSIDENVESTMENTS

You should not have a financial interest, including through a
relative, in any organizationif that interest would give or appear
to giveyou a conflict of interestwith the CompanyYoushouldbe
particularly sensitive to financial interests in competitors,
suppliers, customers, distributors and strategic partners
Questiongn this regardshouldbe directedto OIC@infosysom.

LOANS

Loans and guaranteesto employeesby the Company could
constituteimproper personalbenefitsdependingon the factsand
circumstancesLoansby the Companyto, or guaranteesby the
Companyof obligationsof, any director or executiveofficer or
their family membersare prohibited by law.

NEXT
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Conflict of Interest

Whenfacedwith suchissuesaskyourself
A Wouldthis createor appearto createan unfairincentivefor me or my friends

~ andfamily?

A Am | putting Infosys at risk of violating laws or agreementswith our

_ customers? »
A Wouldthislook badif it wasbroughtup in socialmedia?

A Wouldthis distractme from doingmy job? "

What should I do if | have any questions?

A All such situations must be disclosed by reaching o@ito@infosys.conRemember,
~having a conflict of interest is a violation of this Code.
A Additionally, you must also update any changes to your disclosures to

OlIC@infosys.com

Sincethe situations for other conflicts of interest are wide and many, it would be
impractical to attempt to list all possible situations If a proposed transaction or
situationraisesany questionsor doubts,you shouldraiseit to OIC@infosysom.
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Political Activities

Infosysreservesthe right to communicateits position on important issuesto the
elected representativesand other government officials L y ¥ 2fdndsdQassets
must not be usedas contribution for political campaignor political practicesunder
any circumstanceswithout the prior written approval of the Board For obtaining
such approvals, please reach out to OIC@infosysom. We do not seek
reimbursementfor political contributions or use Infosys resourcesfor personal
political activities We also do not indicate in any manner that we representour
/ 2 Y LJ opi@iéhabout a candidatefor office or any political causeor decisionof
anygovernment

Lobbying

If our work includesmeetingswith government,elected officials, all of which might
be construedasW{ 2 0 owe mysth&axvarethat suchactivitiesare regulated We
should not claim to represent our Companyat such meetings unless we are
specificallydesignatedby the Companyto do so. Asin all other spheresof our
activity, any meetingsof this sort should be carried out with high integrity, in line
with our GLIFEvalues
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Money Laundering and
Terrorism Financing

Money Launderingoccurswhen someonedirectly or indirectly gets involved in any
processor activity connectedwith the proceedsof crime includingits concealment,
possessionacquisition or use and projecting or claimingit as untainted property.
Terrorism financing occurs when money or other resourcesare made availableto
commit criminal acts of terrorism or to support terrorist organizations In caseyou
notice anysuchactivity, pleasereport it usingthe helplinedetails

Immigration

At Infosys,employeesare requiredto travel acrossthe globefrom time to time to
support defined businessrequirements During suchtravel, you are expectedto
ensurecompliancewith applicablerequirementsboth under immigration laws as
well ascompanypolicies In caseany clarificationis required, pleasereach out to
Globallmmigrationhelpdeskat GI_Helpdesk@infosyscom.

o il v
AR
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@ PROTECTING
COMPANY ASSETS

CompanyConfidentiallnformation

For the Company,its confidential information is a valuable asset and every director,
employeeand agentof the Companymust protect it. Confidentialinformation includesall
non-public information. It alsoincludespersonalinformation (regardlesof its source)that
we obtain in the courseof businessWe must take carethat all confidentialinformation is
usedfor Companybusinesgpurposesonly andin caseof personalinformation, in addition, it
must be processedn instructionsfrom the Companyin accordancewith laid out policies,
proceduresandguidelinesandasper applicableprivacylawsandregulations

Upon joining Infosys, all employeessign a Confidentialityand NondisclosureAgreement
which details their confidentiality obligationsto the Company As employees,we have
accessto significantamounts of companyinformation that may not be availableto the
public,andwe shouldpreservethe confidentialityof information obtainedinthe/ 2 Y LJI Y ¢
service Information of a confidential, private and sensitivenature mustbe usedresponsibly
andcontrolledandprotectedto preventits prohibited,arbitraryor carelesslisclosure
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Company Confidential Information

Unlesghe Companyhasprovidedits specificconsentwhichshouldpreferablybe in writing, or there isa legalor professionatight or duty to discloseye are prohibitedfrom
disclosingonfidentialCompanynformation. Confidentialor proprietaryinformationaboutclients,our organizationpr other parties,whichhasbeengainedthroughemployment
or affiliation with Infosysmaynot be usedfor personaladvantageor for the benefit of third parties

OurInformationSecurityPolicysetsout the expectationson eachof usto safeguardconfidentialinformation of Infosysandour third partieswith the assurancef security,
availability,integrity and confidentiality The AcceptableUsagePolicyprovidesthe purposesfor which InfosysIT resourcesmay be legitimately used and highlightsour cyber
responsibilitieswhich include keepingsystemssafefrom inappropriate/unauthorizedaccessand other cybersecuritybreaches Thesepolicies,together provide employeeswith
the mandatorydirectiveof safeguardindnfosysandclientinformation.

OurlInfosysPrivacyPolicysetsout the expectationon eachof usto procespersonainformationbelongingo our employeesglients,agents consultantssuppliersand
contractorsin amannersoasto ensurecompliancewith all applicableprivacylawsandregulationsjncludingprocessinghroughcrossborderdatatransferbetweengroup
entities. Unlessauthorizedand contractuallyagreed we are committedto protect the confidentialityof suchpersonainformationwhile processinguchpersonainformation,
implementadequatetechnicalandorganizationameasuresandemployeesare madeawareof andrequiredto complywith mandatedprocessesinder PrivacyPolicyfor
responsibleuse,disclosurestorage retainingor anyother processingf suchpersonainformation.

Anyincidentinvolvingpersonaldata/information (actualor suspectedshouldbe broughtto the attention of DataPrivacyOfficeby raisingan AHDto DPQor viaemailat
privacy @infosysom. Anyincidentinvolvingunauthorizedaccesstseof systemsor information held therein (actualor suspectedshouldbe reportedto the Information Security
Groupby raisingan AHDto 1ISGor viaemailat iCert@infosysom.
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Improper Opportunities

Whenwe receiveinformation as part of our job, we shouldnot trade with it for our personal
benefit Neither should we passon the information to our friends and family membersor
indirectly competewith the Company Information obtained as part of our job should not be
takenadvantageof evenafter we leavethe organization

Company Intellectual Property

Theintellectualproperty (IP)of the Companymustbe protectedasa vital businessasset Our
IPportfolio includescopyrights patents,trademarks servicemarks trade secretsdesign
rights,logos brandsandknow-how. We mustuseour IPfocusingon protectingtheseassets
It isimportantto ensurethat to the extent permitted by law, the rightsto all IPcreatedusing
the/ 2 Y LJI thé daadexpenseahat whichare within the scopeof our dutiesare assigned
to andarethe property of the CompanyWe shouldpromptly discloseanyworks,inventions
or developmentswe createto obtainlegalprotectionoverthem. Pleasecontactthe IPCellat
infyipteam@infosysomif youhaveanyquestions

Speaking to the Media

Any inappropriate or inaccurateresponse,evena simple Wb lorQlisclaimerof information, may
resultin adversepublicityand couldotherwisegravelyaffectthe/ 2 Y LJI- Iggalgdsition
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Providing Information to the Media

To protect our confidentialinformation from misuseand to ensurethat only accurate
information about the Companyis disclosed, we have designated our Corporate
Communicationsteam to handle exchangeswith the media Additionally, our Chief
ExecutiveOfficer, ChiefOperatingOfficer, ChiefFinancialOfficer and Investor Relations
Departmentare the official Companyspokespeopldor financialmatters. All inquiriesor

calls from the press and financial analysts should be referred to the Corporate
Communicationsteam. We must not post or discussinformation concerning the

/ 2 Y LJ sedi€edor businesson the Internet unlesswe are authorizedto do so.

Neither must we create a perceptionthat we are speakingor postingon behalf of the

Company Rememberthat your online postswill be availablefor a long time, so think

carefullyprior to postinganyinformationthat couldaffectour Company

For more information, you may read InfosysCodeon Fair Disclosures
and Investor Relationswhich establisheswho in the Companymay
communicatenformation.

Physical Access Control

Infosyshasdevelopedprocedurescoveringphysicabccess
controlto ensureprivacyof communicationsgnaintenanceof
the securityof the Companycommunicatiorequipment,and
safeguardCompanyassetdrom theft, misuseand
destruction We areresponsiblefor complyingwith the
securitypoliciesin yourlocation Youmustnot defeator
causeto defeatthe purposefor whichthe accesgontrolwas
implemented Formore detailspleasereadthe/ 2 YLJ y & Qa
InformationSecurityPolicy
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QUESTION

| recently started working at Infosys | previously
worked for a competitor and just realizedl may be
involvedin developingtechnologyfor Infosysthat is
very similar to what | developed for my prior
employer Shouldl inform my manager?

RESPONSE

Yes,immediatelyinform your supervisorthat there
may be a conflict with your obligationsto a prior
employer, but take care not to disclose any
confidential information belonging to the prior
employer in doing so. You should follow any
obligationto your prior employernot to discloseor
usetheir confidentialtechnicalinformation. Infosys
expects you to honor your -confidentiality
obligationsto your prior employer Whenin doubt
about the scopeof obligationsto a prior employer
contactour IPCell
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Use of Company Assets

Theuseof Infosysassetdor individualprofit or any unlawful, unauthorizedpersonalor unethicalpurposeis prohibited. Our
information technology,intellectual property (e.g., copyrights,patents, and trademarks),facilities, equipment, machines,
software, and cashmay be usedfor businessgpurposesonly, includingresponsibleand accurateexpensereimbursement,
andin accordancevith applicablepolicies

Otherassetge.g., computers,printers, and copiers)maybe usedfor minor andincidentalpersonalpurposesprovidedsuch
useis kept to a minimum, and doesnot create any significantincrementalcosts,interfere with work duties, or violate any
lawsor Infosyspolicies Theuseof anyInfosysresourcedor personalpoliticalactivitiesis prohibited.

Computerhardware,software, data, and facilities are valuableresourcesthat need protection from potential destruction,
theft, or misuse Theseresourcesnayalsoincludeconfidentialclient or Infosysinformation that requiressafeguardinglt is
your responsibilityto prevent unauthorizedaccesghrough the use of 1D badges,passwordsor other securitycodes,and
physicalkecuritymeasuregsuchasusingcomputercablelocks,not leavingcomputersunattendedin cars,and other normal
precautions)

Copyrightedmaterials (e.g., books, music, software, and magazines)should not be reproduced, distributed, or altered
without permissionof the copyrightowner or an authorizedagent Softwareusedin connectionwith the businesf Infosys
should be properly licensedand used only in accordancewith that license Usingunlicensedsoftware could constitute

copyright infringement and may be groundsfor disciplinaryaction For more information, pleaseread the / 2 Y LJI y ¢

policieson useof Companyassets

Expense Claims

Eachsupervisor,manager,and individual employeehasan obligationto eachother and to the Companyto comply with
Infosysbusinesexpensesandreimbursementpoliciesand practices All businessrelated expenseclaimsmustbe authorized
by yourmanageibeforebeingincurred Personakéxpensewill not be reimbursedby the Company
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B] COMMITTED TO OUR

CUSTOMERS AND
OUR SUPPLIERS

Tomanypeople,youarethe onlya L y T that they ill evermeett assuchyouarea

brand ambassadorand a representativeof the Company For instance, if our job

involvesworking with current or potential Companycustomers/suppliersywe must act

in a manner that is representativeof our GLIFEvalues The goodwill our Company
enjoysis one of our most important assets,and we must preserveand enhanceour

reputationthroughour actions

Fair Dealings

We must deal fairly with the / 2 Y LJI gusténiers, suppliers, partners, service
providers, competitors and anyone else with whom we interact while at work. We
shouldnot take unfair advantageof anyonethrough manipulation,concealmentabuse
of privileged information, misrepresentationof facts or any other unfair dealing
practice
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TheConfidentialityand Nondisclosurédgreementwe signwhenwe join the Companydetailsour confidentialityobligationsto the Companyandits clients We haveaccesdo significant
amountsof client information that may not be availableto the public,and we are requiredto preservethe confidentiality of information obtainedin client service Information of a
confidential,private and sensitivenature mustbe usedresponsiblyand controlledand protectedto preventits prohibited, arbitrary or carelesglisclosure Unlesghe clienthasprovided

its specificconsent,which should preferably be in writing, or there is a legal or professionalright or duty to processor disclose,we are prohibited from processingor disclosing
confidentialclientinformation.

Confidentialor proprietary information includingpersonalinformation about clients,our organization,or other parties,which hasbeen gainedthrough employmentor affiliation with
Infosys,may not be used for personaladvantageor for the benefit of third parties We are committed to protect the confidentiality of processingsuch personalinformation by

implementingadequatetechnicaland organizationaimeasuresand all employeesagents,consultants suppliers,contractors,are madeawareof their responsibilityto use,or process
personalinformation,unlessauthorizedby law and/or contractuallyagreed



At Infosys,we believethat a free and fair market benefits all of us and ensuresthat our clientsreceivethe best quality productsand servicesat the best prices Most countrieswe
operatein havelawsto encourageand protect free and fair market competition by regulatinganti-competitive conduct,includingunfair actsby marketleaders Thesdawsregulateour

relationshipswith our customersgcompetitors distributorsandresellers

A Anti-trust laws generallyaddressthe following areas Unfair pricing practices
(such as price discrimination, price fixing), secret rebates, entry barriers
through exclusive dealershipsor distributorships which are questionable,
restrictionson carryingcompetingproductsand other practices If you come
acrossanysuchquestionablepracticesin the courseof your work, for instance,
while biddingfor servicespleasecontactthe Helpline

A Youshouldnot engagein any commerciallymotivated understanding(written
_ororal,expressedr implied)to underminethe fair marketcompetition

A Youshouldnot knowinglymakefalse or misleadingstatementsregardingour
competitors or the products and servicesof our competitors, customersor

_ suppliers

A Collusionamongcompetitorsis illegal Our communicationswith competitors
should alwaysavoid subjectssuchas pricesor other terms and conditionsof
sale, customersand suppliers You should not enter into an agreementor
understanding,written or oral, expressor implied, with any competitor on
thesesubjects

Formoreinformation, pleaserefer Anti-TrustPolicy




QUESTION

My departmentis in the processof choosinga vendor. Oneof my employeesecommendeda companyowned by
his sister. | have heard good things about this companyfrom other sources Canl considerthis companyeven
thoughone of my employeessrelatedto the owner?
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Industrial Espionage

Our commitment to fairnessincludesrespectingthe rights of our competitors and abiding by all applicablelaws As a lawful competitor and to help ensurethe integrity of the
competitive marketplace,we must respectour competitors Takecare that we do not appropriate or unlawfully use the information, material, products, intellectual property, or
proprietaryor confidentialinformationof anyoneincludingsuppliers customerspusinesgartnersor competitors

Governmental Relations

Whileall our clientsare treated with respect,we shouldbe especiallycarefulwhile dealingwith governmentclients Thereare significanfpenaltiesin manycountries,including
debarmentandmonetarypenaltiesfor organizationghat fail to follow the law while workingfor governmentclients Theprinciplessetout in SectionB of this Codeof Conduct
W9 (i iKQ@utBusiness O ( A @ndArki-Bribéryand Anti-CorruptionPolicyof the Companymustbe strictly followed by all who interactwith governmentofficialsespeciallywith
respectto giftsandentertainment We shouldnot attempt to influencegovernmentemployeesn anymannerother thanwhat is agreedin our contractualarrangementwith the
government Employmenbpportunitiesfor former governmentofficialsmustnot be discussedvithout first seekingguidanceandapprovalof the Officeof Integrityand
ComplianceSimilarlywe shouldnot initiate discussion$or anycontractwith anybusinessn whicha governmentofficial or employeeholdsa significantinterest, without the prior
approvalof the Officeof Integrityand ComplianceReactout to OIC@infosysomfor approvals

Selecting Suppliers

The/ 2 Y LJ sfipple@makesignificantcontributionsto our successWe striveto createanenvironmentwhere our suppliersare confidentthat they will be treated with respect
We selectour significantsuppliersor enter into significantsupplieragreementghougha competitivebid processvhere possible Formoreinformation,readour SupplierCodeof
Conduct
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