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Extract of the conzolidated audited financial resultz of Infosys Limited and its
subsidiaries for the quarter and year ended March 31, 2026 prepared in compliance
with the Indian Accounting Standards (Ind-AS)
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‘Guarter ended ear ansdod Guarier ended
Fartioular Manch 31, Earoh 31, Maroh 31,
20dE 028 DEE
Fevenus from opsratione &5 807 178,650 &0 97
Froft before exceptional t=m and tax ™ 10,737 41,284 5553
Excaptional lem
Impsct of Labowr Codes (Refer bo Mole 121} - 1,285 -
Profit bedors tax ™ 10,797 35,595 5E53
Frofit for the period 1" 8,50 9,474 7O
Total comprehensive income for the pedod {oomprising proitt Sor the
pericd after tax and offer comprehsnsive intome after bx) 9,58 Iz T3
Profit atiriburtahis fo:
Cwmners of the Compaamy 8,50 =440 TR
Hom-oonirdling Inferests E] 4 -]
8,608 8474 7.0
Total comp 1 atiribut e
Cwners of the Company 9,585 332,750 T304
Non-coniroiling Interests 1= B1 a
B.684 281 ER o]
Paid-up share capial [par wakes P5i- sach Sully pakd) 2,024 2,024 2073
Other equity & o0.822 90,828 33,745
Eamings par chare {par valus F&- sachj
Basic {in ¥ per share) M Ti.E8 p A
Dilufed (in ¥ per share) 2098 71.46 1554

" EPE k mot annualkoesd for B guaker ended Marnch 31, 206 and March 34, 2025

Excludes non-confroiling infterest

Adeciine In the revenue estimates led o the: camying vake of the cusiomer reiated Intangibies assets recognized on business combinaSion

exreeding e estimated recoverabie amount. The Company has remgnized 241 crone as B syoess of camying value over Be estmated

recoverabie value for the quarker and year emded Manch 31, 2026 and #1188 crore for the: quarier sndesd Manch 31, 2025

1. Moles

&) The ssditsd imt=rm condensed consoldaied Snandal staterments for the quaner and pear endsd Manch 31, 2025 have b=en @ken on record
by the Boand of Direciors at Bz mesting hedd on SApel 23, 3005, The siabsiory asdibons, Dedoltts Hackins & Salis LLP have axprocoed
an unmodified awdit opinion. The Rformaton presented above s exiacied from S audied Interi condensed consolidated financial
shytemenis. Those Rterim condensed consolidated nanclal statements are prepared In scoordamce with the Indlan Accounting ESandands
{imd-AE) as presoibed under Eecion 133 of B Companles Act, 2013 read with Rule 3 of the Companies. {indan Arcouniing Elandarnds)
Ruies, 2045 and ndevant amendment rules thereafter.

b Fropoced changs of asdiorn omn T it I Inedla
Unider Secion 139 of Bhe Companies Act, 203 and the Rules made themeunder, [t i mandatory for infosys Limied (the Company’) bo rotabe
fhe cument statuliony sudlicrs on compietion of S manimum e pernitied under the sald Baction. On Aprll 23, 2006, the Sadit Commithes
of Infosys Limied propesed s infend o recommend the appointment of BER & Go. LLF, Chartened Aocountants (Firm Regisiraion Mo
10 248WFRN-100022 ) (BER & Co) as the stabuliory sudions of Te Companye. The Board of Direchors af = mesting heid om April 23, 2038,
Fas approved the announcement of the Company’s intenfon o recommend the appoiniment of B3R & Co as the sSafutory auditors of the
Company. The propossd appointment will be recommensied by the Boand o Fe sharsholders In e 4550 Annesl General Mesting (ASM) of
the Companmy o b Redd i S year 2027, for Be first iem of S (ive) comssouttve wears Hl e conciusion of the 515t AGM o be heid In the
year M52, The frst year of awdt by BER & Co willl be of fe finandal stztements for the year ending March 34, 2025 wiich will iIndude audit
of the quartesrty inancial statements for the year.

The propesed Intent o appoint S5R & Co |5 subject i the fufliment of &l appiicabis neguiatony requinsments Incuding audior Independence
In accordance with the reievant laws and regulations,

o] Propoced I Ehe & 't partitying dant for fAling wkh the U_E. Ssourfisc and Exchangs Commisclon (0.8 2EC7)
Thee Company ls regisbensd wii the U.E. SEC and s required o appaint a ceiifying accountant o pedorm an audt of s francial statemenis.
The Audit Commises and the Board of Dinectors of fe Company approved the announcement of the Company's intention o appoint KFAEG
Assurance and Consuiting Services LLF, [KFRG) as e independent regisiened public acomuni@ng firm of the Company. This proposed
appoiniment is expecisd o be efiective for the year ending March 21, 2028. As the Independent registened publlc accounting firm, KPMG wil
it the anrenl francial stslements of e Company o be Induded In S Company's Annual Report on Fom 20-F o be fisd with the LS
EEC for the year ending March 31, 2028,

Tz proposed intent o appoind KPMG |5 subject o the fufliment of al applcable neguiatony requirements Induding audion independencs in
acrordance Wi the neievant ws and reguiadons.

d) Appoindmandt of indes pandent Dinsobor
Basad on e recommendation of the Bomination and Remunemtion Commitizs, the Board had considensd and approved the appointment
of Clans Enberg Jurgens (DI 11555200) onAprll 17,2025, as an Additional & Independent Direclor efiectve Aprl 22, 2026 fora period of 3
iyears), subject o the approval of sharshoiders.

&) Impaot of Labour Codes
2n Movermber 21, 2025, T Government of India notfed provisions of the Code on \Wapes, 2019, the Indusirial Rebabors Code, 2020, the
Coade on Social Security, 2030 and the Ccrupabional Eaxfety, Healh and 'Working CondiSons Code, 20020, "Labour Codes™) which consolidaks
Baenty-nine exising Bbour laws inby 2 untied famework goveming employes benefis during empioyment and post-empioyment. The Labour
Ciodes amongst offer Tings, Intoduced changes inciudng @ uniform definition of wages and enhanced benedis relating io ieave. The Goup
Fad assessed T firandal implications of fese changes which Rad resulisd In Rcrease inopratuly labaty afsing oul of past sendce oost
and Inmrexse in leave [labilty. Considerdng the: impact ardsing out of an snactment of the new leglslation Is an ewesnt of non-recuming nature,
the Group Fas presented Bis iIncremental amount a5 “mpect of Labour Codes™ under "Exoepbional Bem™ in the ESsndalorns and Consolidabed
Eatement of Froft and Loss for the quamer ended December 31, 2025 and for the year snded March 31, 2026, The Group coninues o
rronkor the developments pertaining bo Lsbour Codes and will evaluate impact ®any on e measurement of lablity periining o employes
Eeneffs.

i Updabs on orderc recalved from the Indlan Income tax department
During the: year ended March 31, 2036, the Company recehsed orders under Section 250 and Secon 254 of the Income tx Act, 1981 from
the InoDome e authorfles I imda for S aEssessment years, 2013-14 and assessment yessrs Z017-12 o 2021-22. Thess orders confirmed
the Company's position with respect o @y reatment of czrfain mabers. As a result inberest income (pre-tax) of '35 oo (Incdudsd n
other income as mentioned In point ig) beiow) was recognized and provision for income 3y aggregating P359 crore was reverssd wih a
comespondng credit io Fe Statemend of Prof® and Loss. Also, upon resoblution of the dispubes, an amount apgregaing fo #5858 crore: has besn
recuced from conbingens Rabilibes.

@i Tiher Income Includes inferest on Inooems by refund of P08 crone and F222 orone for the quarisr sndesd March 31, 2036 amd Manch 31, 2035
respecively and P42 crone for the year ended March 31, 2026,
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hl Updais on asguisiions

I On Manch 25, 26, Infosys Mova Holdings LLC, & whaolly-owned subsidiary of infosys Limiled, sniered infio & definifve agresment o

acquirs 100% of the squity shars caplal of Cpimum Achieve Hoidings Inc, a leading healcane dignl ransformation and consuting

Tirm hesdguariersd I USA, along with B3 other subsidiaries including Opimum Healhoane IT, LLC, for a consideration incuding cam-outs

amouning up io LEEF4E5 millon [approximabely P24 10 crore), enciuding management iIncentives and rebenbion bonws, subject o oustomany

closing adustments.

On March 25, 2038, Infozys Niova Holdings LLC & wholy-ownesd subisidiary of infosys Limited, entered inbo 3 definibye agreement o acguire

100% of the: parnership Interests of Stakus Gicbal LLC, a leading Insurance i=chnology parner serving PAC Insurers and managing gereral

apenits (MGAS], headquariersd In LSS, for a considerafion inclsdng eam-outs amounting up io LEEFSS millon (approsimatesly #3901 crone),

exciuding manapsment incenives, and refenbon bonus, subject o cusiomary ciosing adustments. Subsaquenty as on the dabe of thess
results, infosys Nowva b LT Frexes o d s = of Strafus Global LLT.

I Upsisis on ctook grants.

I Grantc fo CED E MD
The Bcamd, on April 23, 2025, based on the recommendabions of T Nominadon and Remunsmbon Commifes, approved the: Tolowing
anmsal grants io Sall Farekh, CEC and MD as per his employment agreement approved by sharshoiders:

@) The grant of anmusal performance-bassd siock incenfives (Annual Perfomanos Egquity Srant) i e form of Resiriced Stock. Units [REU's)
coverng the Company's equity shares hawving a market walse of P34.75 core 3z on the date of the grant under e 2045 Siock Incengve
Compensation Flan [The 2015 Plan™) which shail vest 12 months from the date of grant subject to achiewement of performance gets as
determined by e Board.

E) The grant of annual performance-based siock Incenbves (Annual Ferformance Equity E5G Grant) In the form of RSUs coverning the Company's
equity shares Faving o marks? vakse of 2 crore &5 on e dabe of The grant under the 2015 Flan, wihich shall vest 12 maonths from the daie of
the grant subject 1o the Company's achisvement of cerain ervvironmens, sodal and govermance milesiones 23 deermined by S Boand.

i The grant of annual periomance-based siock Incendves (Annual performance Equity TSR grant) in the form of KELRs covering Company's
equity shanes having a market valee of PE crore as on the daé= of the grant under the 2095 Plan, which shall west on or after Barch 31, 2027
subject to the Company's perfemance on cumsiatie relive TER for T o year oumalative pericd and as determined by the Bicard.

di The grant of annual performance-based sock Incepfves. (the 2049 Annual Performance Equity Grant) im the form of RELUs covering B
Company™s squity shares having @ market wales of T10 oone as on e dale of the grant under the Infosys Expandsd Siock Cwnership
Program-20413 {"the 2015 Fan™), which shal vest 12 months from the dake of the grant subject 1o the Company's achieveent of certaim
performance criteria as lald out In the 2095 Flan.
The above REUSs wil be granted effective May 2, 2026 and the number of REUS will be caltulyied based on e market price at the dose of
‘rading day on & dabe rrediately preceding e grant dabe.

Ny Grants fo cther smploysss.
The Board, on Aprl 23, 202, tased on T necommendadons of te Momination and Remuneation Commitise, approwed:
- Grant of 27,153 REUSs under Bhe 2015 Plan o slghbie smpioyees.
- Grant of Performancs Bxsed Siock Incentves (FSUs] o slipible empioysss under the 2019 Flan covering the Company®s squity shares
hareing a markst valus of #1.50 cone &3 on he dabe of T grant. The number of PEUS will be caicubbed bassd on the manke? price at e
close of the trading day on & dabe mmedlaiely preceding e grant dabe.
The grants made wnder e 2015 Flan would vest equaly over a pericd of fao Bo three ywears and e grants made under the 2013 Plan would
west over a perod of teo years subject o the Company's achievement of peformance parameters a3 defined In e 20H9 Flan. The RSUs
and F3Us will be granted efsciive May 2, 2026 and Swe exercise price will b egual Bo the: par value of the share"

2 dlom on for the and year anded March 31, 2128
For inancial year 2025, the Board recommended a final dividend of 25~ (par value of B5- each) per equity shane. This payment s subject
o T approval of shareholders: in the Annual General Meeting (AGM) of the Company o be held on June 23, 2055, The recond dabe for e
purposs of T payment of final dividend Is June 10, 2026, The dividend wil be palkd on June 25, 2026, For the financial year 2004-25, e
Company had declared & final dividend of T2 (par value of B5- =ach) per equity share.

The Ecard of Dirschors (In '3 mesting heid on Cciober 16, 2025) deciansd an Inferim dividend of 23~ per equity share. The recond date for
the payment was Ciober 27, 2005 and Be same was paid on Movember 7, 3005, The inkerim dividend declared iR ihe previous year was
E21 per equity shans.

fnE)

Guuarter srwded Yar snded Guarter anded
Fartioularc Maroh 3, Marsh 31, Maroh 31,
203 ) 3026
DOividend par chare {par valua F6!- sanh)
Inferm dividend - 2300 -
Finaal dividerd 25.00 2500 2200
2 Audied Ananolal recufs of ¥ Limified [*tandalons Infor
it F ey
Gusarber ended Taar ended Quarter anded
Parioulars Maroh 34, March 31, Maroh 31,
2028 ) 2026
Reyenie ihom cperasons 38641 1488135 34,138
Profit before sxcepanal fem and tax 9,956 L] 3,061
Evceptional lem - Impact of Labour Codes {Refer o Nate 1ie)) - 1145 -
Profit besore s 9,956 st 8,061
Profitfor the pericd 7.87¢ 29,01 5,528

T above |5 an extact of T detaled format of Te quarerty audied firancial resuits fizd with the siock exchanges under Reguia@on 33 of e
EEEI (Lisang and Ofer Disciosune Requirsmenis ) Regulabions, 2015, The Sl formmat of The quartsty audied finandal resuls are avalalie on e
siock exchange webshes, was rseinda.om and wes bseindia.com, and on e Company's websBe waew imbsys. com.

By order of the: Board
for Infosys Limied

Edi-
Bengaiuny, indla Salll Parski
April 23, 2026 Chieff Evecuthes Offcer and Lanaging Dirscior

‘Ceriain sSaEments In @is reiease, Incuding thes: conceming our future growth prospecs: and cur Tuture Ainancial o cperadng perfomances, ans
forward looking stabements inkended o qually for e safe harbor' undier e Privale Securibes Litigation Reform At of 1995, which Imvohe 3
rumber of fsks and uncertaintes that could causs acual resuls or oulcomes o Jiffer materally froen thoss In =ach forerand-oocking stabements.
The risks and uncerfainSes relaing o hese satements imcode, but ae not imisd o, risks and uncerfainties regarding e exnscution of our
business sirategy, Inceased compedtion for talent, owr ablity io afrac and retin personnel, incresse 0 wages, nvesiments o reskll our
employees, our abiity D effecively Implement a Fybrid working modsl, sconomic unceriaintes and geo-poltical shetions, Echmciogical
dsrup@ons and Innceations such as arifidal nkeligence, he complex and &volving reguistony lands:caps including iImmigradion repuiation

and developments In e US H-1B visa program, cur EEG vislon, owr Caplial Aocafion Policy amd sxpsciations concsming our market position,
frhure operations, mangins, proffablity, kuidEy ard caplial Fesouces, our coporate acions Includng acquisiiors, cybersecury maders, e
outcome of pending IHigation and the US govemment invesSgation, and the effect of curment and any future EariTs. Important faciors that may
cause achunl results of cubcomes fo differ from those implied by the fonsand-=ooking statements are discussed in more detall in owr US Securiies
and Exchrange Commizssion $ings including cur Annual Report on Form 20-F for Te flscal year ended March 31, 2125, These fllngs. are awalabie
ot wwwsecpow. Infosys may, from e o ime, make additonal wiiten and ol forsand-ooking staements, induding sabements con@ined
In the Company’s flings with the Securites and Exchanges Commission and our reports b sharshoiders. The Company doss not undertake io
updak any forsard-ooking statemenis that may be made froen Hme o Sme by or on behal of the Company unkess it s reguired by los.




